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February 2004

Career Structure for Genetic Counsellors: AGNC Membership vote

Dear AGNC Member

As you will know The AGNC Career Structure and Salaries Working Group have been working on your behalf for some time on a career structure for genetic counsellors. An initial draft was circulated and the membership voted to move forward with the proposal at the AGM in York 2002.

After a rigorous consultation process with AGNC members, Gary Kirwan Employment Relations Adviser for the RCN and Colin Adkins Amicus Health Section Research and Policy Officer, the Career Structure Document has been produced. 

We are now asking AGNC members to vote on whether or not the AGNC should adopt and promote this Career Structure.
Guy’s and St. Thomas’s Hospital NHS Trust are one of the early implementer sites for Agenda for Change and because of this, the Genetic Counsellors are currently having their jobs evaluated. If it is agreed and formally recognized by the AGNC membership, evidence from the Career Structure Document would be helpful in this process. Ultimately, we hope the Career Structure will help all Genetic Counsellors to achieve both professional development and subsequent career progression in line with Agenda for Change.

Initially, the Career Structure Document was worded with reference to the evolving registration process, which we have all been working towards for the future. However, the unions made it very clear to us that because of the imminent changes in pay and conditions brought about by Agenda for Change, the document needs to be worded very much in the present. Thus because the registration process can only be achieved over a period of time using a cascade approach, to refer to ‘Registered Genetic Counsellor’ as a title in the career structure will cause confusion to the job evaluators. There is a real danger that this could lead to inequity for the profession as those counsellors who have not yet had the chance to register in the initial phases may be evaluated differently.

Therefore, on advice from the unions we have changed the headings of the career stages. The wording used is based on the definition of “specialist” as a descriptive term in the Knowledge and Skills Framework against which our jobs will be assessed. We would stress that this is not an excuse not to register. 

Registration is coming. We have retained the original document that refers to registration in the career stages and envisage that this will be recirculated at a time when those AGNC members who wish to register have had the opportunity to do so.

The Career Structure and Salaries Working Group feel very strongly that this is a significant time for the profession to consider this important issue. 

We would therefore ask each AGNC member to use his or her vote. 

Accordingly we will endeavor to make sure (as far as is humanly possible) that every AGNC member has the mechanism to vote and enough time to do this. 
Each member of the AGNC will receive a copy of the Career Structure Document and a voting slip in the February BSHG mailing to their listed postal address. The proposed career structure will also be posted on the AGNC Website.

Only returned votes will be counted.

The vote will be decided based on a majority of returned votes for or against accepting the career structure as it stands.
The deadline for return of votes is Monday 29th March 2004 to allow for any members being away on holiday. Please let a member of the CSSWG know if any of your colleagues who are AGNC members are on extended leave/a career break so that we can endeavor to get the document and voting slip to them.

A reminder of the closing date will be sent via the AGNC email group on the week prior to the closing deadline for receipt of votes.

The result will be announced at the AGNC Spring meeting, on the website and via the e-mail group.

Yours Sincerely,

Jan Birch                   

On behalf of the Career Structure and Salaries Working Group















